
Other bills OSEA is tracking this session

Collective bargaining: House Bill (HB) 2016 makes many important changes to the 
Public Employee Collective Bargaining Act (PECBA), such as requiring access to new 
employees and ensuring employers regularly update bargaining unit information for 
exclusive representatives.

Double coverage and opt-outs: HB 3075 would reinstate double coverage and opt-out 
incentives for plans offered through OEBB and PEBB. It includes a provision to remove the 
3.4 percent cost-increase restrictions for OEBB.

Early learning parity: HB 2025 breaks down the walls between Head Start and Preschool 
Promise in statute, which would allow the Early Learning Division of the Oregon 
Department of Education to bring the programs into alignment on issues such as staff pay.

Earned Income Tax Credit (EITC): HB 3028 would extend Oregon’s EITC for six more 
years and increase the percentage that working families can receive to 20 percent of their 
federal credit or 25 percent if the family has a child under 3.

Education Support Professional of the Year: HB 2673 would create an award to 
recognize an outstanding classified educator each year, as Oregon currently does for a 
teacher. 

Paid family and medical leave: The Family and Medical Leave Insurance (FAMLI) 
Equity Act (HB 3031) would create a state fund (similar to the workers’ compensation 
or unemployment insurance funds) to which employees who take leave for protected 
family or medical reasons could apply for benefits to replace a portion of their lost wages. 
Crucially for school employees, the bill would reduce the wait on Oregon Family Leave Act 
(OFLA) protection from 180 days to 90, striking back against school districts that have reset 
our members’ OFLA eligibility after every summer break. 

School nutrition: HB 2760 would expand universal access to school breakfast and lunch 
and HB 2765 would expand opportunities for breakfast after the bell, so more of our 
students are ready and able to learn while at school. 

Sexual conduct in schools: Senate Bill (SB) 155 is a response to high-profile abuse 
situations and would bring Oregon into compliance with the federal Every Student 
Succeeds Act (ESSA). School employees are facing potentially significant rollbacks 
of employment rights under some suggested amendments to this bill — and due to 
provisions in ESSA.
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The Oregon Workplace Fairness Act (SB 726): Oregon AFL-CIO’s priority legislation 
for 2019 would bring strong protections against harassment and retaliation to all Oregon 
workers. 

Workers’ compensation: HB 3022 would make a range of important changes to Oregon’s 
workers’ compensation laws. These changes are needed to defend workers against bad 
court decisions and other developments in workers’ compensation law that make it 
harder for workers to get care and receive benefits appropriate to their injuries.


